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Tranmere Rovers Football Club – Equality, Diversity & Inclusion Statement 

 
Tranmere Rovers Football Club, in partnership with our Academy and Community Foundation, works 
across the Wirral area to promote inclusivity and challenge discrimination in all its forms. We work 
closely with the EFL, The FA, Kick It Out, and Level Playing Field to support a positive and welcoming 
environment for all. 
 

We are committed to ensuring that our Club is a safe, child- and family-friendly space that is free 
from discrimination and unfair behaviour. We will do everything within our power to achieve and 
uphold these values. 
 

Tranmere Rovers Football Club is dedicated to promoting equality by treating everyone fairly and 
with respect. We acknowledge that inequalities exist and are committed to addressing them by 
improving access and opportunity for all members of our community. 
 

Our commitment includes eliminating discrimination based on gender, sexual orientation, marital 
or civil partnership status, gender reassignment, race (including colour, nationality, ethnic or 
national origin), religion or belief, disability, pregnancy and maternity, or age—the protected 
characteristics under the Equality Act 2010. 
 

We will ensure that everyone involved with the Club—staff, supporters, customers, partners, and 
suppliers—is treated fairly and with dignity, and has access to participate in and enjoy our activities. 
Harassment, bullying, abuse, or victimisation—whether verbal, physical, or online—will not be 
tolerated and will be considered discriminatory behaviour. This includes all forms of hate crime, 
such as targeting someone based on disability, ethnicity, religion, sexual orientation, or gender 
identity. 
 

The Club is committed to promoting equal opportunities in all employment practices and requires all 
staff to comply with equality legislation, including the Equality Act 2010 and any of its amendments. 
 

We will promptly investigate any complaints or reports of discrimination, and where issues are 
identified, we will act to stop the behaviour and apply appropriate sanctions. 
 

On matchdays, we expect all supporters to follow EFL Ground Regulations and our ticket terms and 
conditions. Discriminatory or abusive behaviour will not be tolerated. 
 

This statement applies equally to the treatment of staff, supporters, clients, and service providers 
and is fully endorsed by the Board of Tranmere Rovers Football Club. 
 

As part of our ongoing commitment, we are implementing a plan to collect equality data across our 
workforce. This data is essential to identifying areas of under-representation and addressing any 
potential inequalities. It will also help ensure that everyone working at the Club is treated equitably, 
regardless of age, race, disability, sex, gender identity, sexual orientation, marital or civil partnership 
status, pregnancy and maternity, religion, or belief. 
 

This work forms part of our responsibilities under the Equality Act 2010 and supports our efforts to 
meet the standards of the EFL Code of Practice. 



 


